
 

It’s Maid Day is proud to offer a robust benefits program for our full time employees.   

In addition to these benefits outlined below, It’s Maid Day provides all employees with a company paid life insurance 
benefit.  It’s Maid Day pays for this $25,000, life insurance plan through The Hartford insurance company.  This benefit 
along with rest of these benefits, go into effect the first of the month following 60 days. 

It’s Maid Day also provides a 401(k) plan with matching contributions that goes into effect after 90 days of employment. 

HOW TO ENROLL: 

You were provided a beneficiary form for the company paid life insurance in your new employee packet, which included 
your employee paperwork and tax forms.  Make sure to return this form to the office.  We will submit this form for you. 

You will receive an email from FrankCrum, our benefits provider, about a week after your first day of employment.  This 
email will contain links and instructions on how you can enroll in the following benefits using an online enrollment portal. 

Your enrollment in the 401(k) plan will also be through an online portal.  Look for an email from PAI our 401(k) 
administrator.   

 

 



 

 

 

 



 

 

 

 



 

 

 


